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CLOSING DATE: September 12,2012 at 5:00PM

SUMMARY:
Under direct supervision of te CRC Facility Maintenancesa1etv officer. p’erorms ceocra mmnrernce. :-,oum’eecn arc
san:tauon cf &c/ity. Performs related work as requirec

DISTINGUISHING CHARACTERISTICS:
This ciassfication is a non-exempt position and is responsibie fur maintaining the properiv intericr anc ertericr of the
premises including hut nor mated to genera’ repairs, montoly reniory of CRC property, sweep con and poker floors
emrw.r.c and carmig cut trio trash, v.ashing wr,dovvs nside and out and keeping grounds free of weocc.

DUTIES/RESPONSIBILITIES:

• Perform repairs as needed:
Insure proper upkeep of all real property as well as eouiprnenr and machines
Assists with periodic fire drills:
Assists with monthly inventory of property wthin the fackty:
Coordinate with outside vendors as needed for major services nciudinq but not imted to electrician plumber p
control. HVAC, (rash pickup and vehicle repair:
Sweep. mop. and polish floors:
Vacuum, spot clean and/or shampoo ruq ana carpets using appropriate enumomen:

• Dump trash cans ano reline cans,
Ciean and san ize r—str )ofls and replen su e - ea sq ic mi ro’s aU , r—s Yirv pn

• Do laundry as neeced
• Wash wnctnws inside and out:
• Sweep socwaiK:
• P:ck n idler abe pull jeeds rvm nrr’Jnl buildup and qrsurW
• Perforr. work in accordance .cPP sounc satelv praricec.

Promole pos tde occUr r uions A’Pb consurr s (amis members ann .cesr:
• Compl;ultr estab(sbec edrUaton rtano.:ds rmsona Eyqene arc H.eaPb s:ar.coos

PERFORM OTHER RELATED DUTlES AND LSSIGNMENTS AS REQUIRED

KNOWLEDGE & SKILLS:
Understand written arc cc’mmur :.a:onsstru tipr

- Understand and follow safety procedures.
- Operate vacuums and other eiaied eauipment
- Safely use cleaning eoupn’mn: ano c:nrUec so nor L’lSCS manual

Read understanc follow arc enforce rate pro bearer
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- Establishing and maintaining effeodve working relationships with management and support staff:
- Understanding and applying rules, regulations and policies.

MINIMUM QUALIFICATIONS:
- Possess a valid Arizona drivers license be insurable under CRITS automobile policy.
- High Schooldiploma or GED
- Minimum Qualifications: One (1) year experience working in maintenance, janitorial experience or working in a related

field. {Any combination of training and experience that demonstrates the necessary skills may be substituted for the aforementioned
experience.)

PHYSICAL REQUIREMENTS:
Must be able to demonstrate competency in the following areas: Operate an agency vehicle; manual dexterity to keep
documentation records; must be able to handle stressful job with long hours; must display ability to adjust to change, work
pressures or difficult situations: must be able to speak clearly, and have sufficient vision and hearing acuity.

CRIMINAL IDSTORY:

Employment is subject to fingerprinting for the purpose of conducting a background review of possible
criminal history in accordance with P.L. 101-630, Indian Child Protection and Family Violence
Prevention Act The Department of Health Services (DHS) shall not consider for employment any
candidate who has been convicted of a felony or misdemeanor that relates to or impacts the candidate’s
ability to perform the job duties of this class unless it is determined that mitigating circumstances exist.
For purpose of accessing criminal history information, the candidate will be fingerprinted.

The Department of Health Services (DHS) may also conduct a background check on the candidate prior to
appointment to a position within this class. The background check may include personal and professional
reference checks, credit history check, Social Security Number verification, professional license/registration
verification, military service information and driving history. Information obtained in the course of this
background check will be considered by the appointing authority in the selection
process.

APPLY:
COLORADO RIVER INDIAN TRIBES HUMAN RESOURCE DEPARTMENT

26600 MOHAVE ROAD
PARKER, ARIZONA 85344

Or
For Employment Application visit: http://wwwcrit-nsn.gov

INDIAN PREFERENCE: Under the Title VII of the Civil Rights Act Sections 701(b) and 703(i) explicitly exempts
from coverage the preferential employment of Indian-by-Indian Tribes. Therefore, C.R.LT. acknowledges and
extends preferential treatment to enrolled C.RJ.T. members who qualify toward all employment opportunities

otherwise; C.R.I.T. does not discriminate against employees or applicants based on race, color, sex, religion or
national origin.

C.R.I.T. offers: Health and Life Insurance, Paid Holidays, Sick and Annual Leave and Pension Plan.


